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Georgian National University SEU -  Code of Ethics 

 
 

Article 1. General provisions 

1.1. The Georgian National University SEU (hereinafter "University") realizes that his behavior as an 

employee of the educational organization while performing official duties is an important precondition for 

strengthening the effective work and authority of the university as a public organization, which is the 

purpose of setting up the general rules of ethics between the staff, academic and lecturers, students and 

other persons associated with the university and setting up a monitoring system. 

1.2. The rules of the University's ethics and behavior are based on the Georgian legislation, including the 

Law of Georgia on Higher Education, the Labor Code of Georgia and the practice of university education. 

Academic freedom and academic honesty, objectivity, transparency, reliability, intellectual property 

protection and confidentiality of personal data 

1.3. The objective of the Code of Ethics is to determine the rules of conduct of staff, taking into 

consideration the professional responsibility of the university staff, students and the public. Facilitate the 

establishment of professional dignity and respect for professional activities. 

1.4. The Code of Ethics of the University is public and available to any person, and the Code is a 

substantial part of the University's internal regulations, and its norms are applicable to the staff of the 

university administration, academic and lecturer staff as well as students. 

1.5. The provisions of the Code shall apply to the conduct of the employee, which are not referred to in 

the Code, but are derived from the Principles of this Code. 

1.6. The rules of student behavior are additionally determined by student ethics and disciplinary liability 

 

Article 2. Principles of University Ethics 

2.1. The university employee should be aware that, based on his specific work, he has professional 

liabilities and responsibilities towards the society. 

2.2. The employee shall act with high standards of honesty and responsibility. 

2.3. The university employee, in his activities should be guided with culture, courtesy, dignity, 

professional authority, mutual respect, trust, impartiality, co-operation, fairness and objectivity, principles 

and universally recognized norms. 

2.5. The employee should encourage and strengthen the public's confidence and trust towards the 

university, education and scientific fields. 

 

Article 3. General rules of behavior of employees 

3.1. The employee should respect and protect the principles recognized by the Constitution of Georgia, 

legislation and international treaties. 

3.2. In the relations with colleagues, the society, the students, an employee should respect the interlocutor 

and politely express his opinion. 

3.3.An employee is obliged to respect the freedom of speech, opinion and expression of another person. 

3.4. It is not permissible to express the views of the person which limit or insult a person on the basis of 

race, skin color, language, sex, religion, political or another opinion, national, ethnic or social belonging, 

property and rank status. In addition, while communicating with students, it is unacceptable to express the 

opinion which aimes at limiting or abusing the student on the basis of academic performance. 

3.5. In case of a conflict situation, the employee is obliged to maintain balance and avoid conflict. 

3.6. The behavior of the employee should cause the feeling of competence, reliability and seriousness that 

will result in confidence building and desire for further cooperation. 

 

Article 4. Use of official position 

4.1. The employee is obliged to use the power granted to him only for the duties. 

4.2. It is unacceptable:  

A) Unlawful pressure on any person using the official position; 



B) Offensive speech or use of inappropriate words and jargon; 

C) Receiving material promotion from any person; 

D) Use of the working hours and the property for non-serving purposes; 

E) Use of official status for non-profit purposes 

F) Use of information known from service for non-profit purposes 

 

Article 5. Relations with colleagues 

The employee should be guided by the following principles when contacting the colleagues: 

A) Promote mutual trust between colleagues and avoid the emergence or incitement of personal or 

other conflicts; 

B) Share their experiences with colleagues; 

C) Do not request from the colleague to provide such services which would complicate the 

obligations imposed on him; 

D) Should not intentionally deceive the colleague; 

E) Should indicate mistakes tactically with the colleague; 

F) Other principles and norms necessary for the creation of a professional solidarity and a healthy 

working environment; 

 

Article 6. Confidential Information 

6.1. All employees of the university are obliged to follow the rule of securing intellectual property of the 

university, commercial secrets or confidentiality of information and other data belonging to personal data. 

6.2. The employee is prohibited to disclose confidential information for the purpose of obtaining personal 

gain or without it, dissemination, including personal or academic, scientific or other activities. 

6.3. It is prohibited to disclose students' academic and disciplinary information, including to other 

students, as well as for student family members 

 

Article 7. Improper behavior of the employee 

7.1. It is impermissible to exercise alcohol or other powerful substance while performing official duties. 

7.2. It is not permitted to take alcoholic beverages in the university building, except for official activities. 

 

7.3. Smoking of tobacco and electronic cigarettes is not allowed in the university premises 

7.4. Employee dress should be a business style. The employee is obliged to abstain from any action that 

could challenge its professional independence and damage the image of the service. 

 

Article 8. The rules of behavior of academic personnel and lecturers 

8.1. In addition to the general rules outlined in this Code, university academic personnel / professors and 

invited lecturers are required: 

A) Ensure that the academic level of the study process is adequate 

B) Honor the student's grounded refusal to share the idea, which the professor offers during the 

training process; 

C) Assess student only by academic requirements 

D) Exclude discrimination against students in the course of training, both positive and negative. Do 

not express his/her favorite 

E) To refrain from expressing political and religious opinions in the course of the study process, if 

the above does not arise from the content of the course, in the latter case they will be presented 

without being demonstrated by their own preferences. 

F) Scientific theories, opinions and concepts shall be presented together with relevant critical views 

without demonstrating their own preferences. 

G) Refrain from criticizing students, colleagues and university, comparisons or other unreasonable 

conclusions, in general or individually. 

H) Keep in mind the academic scope of communication with the student. 



I) To realize its personal and scientific authority towards the audience and to take care of its 

strengthening, to realize and to cooperate with the student to seek additional information. 

J) To preserve academic appearance 

K) Take care of academic honesty values in academic staff 

 

 

Article 9. Academic honesty 

9.1. The university employee, especially its academic personnel, should be aware that high level of 

university education and research is impossible to achieve without having academic honesty. Depending 

on the above, the University reserves the right to be a guarantor of academic honesty in the educational 

and research process, or in its name, as well as to react on the violation of the norms of academic honesty. 

9.2. Academic staff should be aware that every instance of breach of norms and plagiarism of the norms 

of academic honesty and the absence of response to the above actions is the cause of discrimination and 

impairment of the university and its educational process. 

9.3. The University reserves the authority to carry out the plagiarism policy, implement disciplinary 

response mechanisms for violation of academic honesty and these violations, as well as in case of 

plagiarism and its recidivism. 

9.4. Plagiarism is considered to be intentional misappropriation of another's work, in whole or in part, of 

its own use, or its attempt, in particular: 

A). Misappropriation of the intellectual labor of another; 

B). Presentation of another person's work or part thereof on his own name; 

C). Use of someone else's work without the protection of quotation;  

D). Sketching quotes, speech or sentence patterns, without changing the contents of the person's 

work without reference to the source 

 

Article 10. Responsibility for violation of ethics and rules of conduct 

10.1. Establishing the rules of ethics and behavior defined by this Code is a public objective of the 

university. The University is focused on establishing these rules by ensuring the self-consciousness of the 

university society. 

10.2. In case of violation of the above rules and violation of rights of any member of the university, the 

University is entitled to apply the measures of responsibility imposed by this Code to the violator. 

10.3. For violation of ethics, the University is authorized to use the following disciplinary liability 

measures 

A). Announcement of the note 

B). Give notice 

C). Cancel financial incentives 

D). Use of financial sanctions 

E). Termination of labor relations 

10.4. Announcement and warning, as the most lightweight form of disciplinary liability, is used in 

relation to relatively slight breach of ethics regulations. 

10.5. Cancellation of financial incentives, as well as ordering financial sanctions may be possible in the 

breach defined by the University regulations, in case of repeated light misconduct; 

10.7. Termination of labor relations as a form of disciplinary liability is permissible only in the university 

regulations and in case of very rough or repeated violations of the ethical norms established by this Code. 

  

Article 11. Principles of conducting disciplinary proceedings 

11.1. Disciplinary proceedings shall be proportional to disciplinary misconduct and may only be carried 

out through an objective and fair procedure in cases of violations envisaged by this Code. 

11.2. The initiation of a disciplinary proceeding shall not restrict the right of a person to participate in the 

educational process, unless it is a threat to the protection of University property and safety of the rights of 

others and health. 



 

 

 
Article 12. Authorities carrying out disciplinary liability measures 

12.1. The authority for giving remark has the head of the administration - towards the staff of the 

administration and the faculty dean - towards the academic and lecturers personnel. 

12.2. The Dean of the University, the administration or the training process management service, is 

authorized to issue a warning, as well as financial sanctions. 

12.3. Disciplinary proceedings, which may result in termination of labor relations, are performed by the 

temporary collegiate body of the Commission - Disciplinary Issues Commission. 

12.4. The Commission on Disciplinary Issues consists of at least 3 members of which are members of the 

administration, and in case the issue concerns the academic personnel - the representatives of the relevant 

faculty. 

 

Article 13. Mechanisms for protection of employee rights during disciplinary proceedings 

13.1. In case of disciplinary proceedings, the student has the right: 

A) Receive a reasonable decision on the commencement of disciplinary proceedings against him in 

written form; 

B) Attend the discussion of disciplinary proceedings and enjoy the right of protection; 

C) Provide commision with information and evidence for review; 

D) Take part in examining the evidence obtained by the Commission; 

E) To request the disciplinary proceedings against him to be considered publicly and to be 

determined the persons whose participation is considered appropriate. 

13.2. In the case of disciplinary proceedings, the burden of proof lays to the university side. Decision on 

the implementation of disciplinary proceedings shall be grounded and based on evidence obtained by the 

legislation of Georgia and the rule prescribed by the University's Legal Acts. 

13.3. All controversial facts and evidence are defined in favor of the employee. 

 

Article 14. The procedure of disciplinary proceedings 

14.1. A person suspected in the violation of the Code shall be notified of the disciplinary prosecution 

procedure against him. The time and place of the Commission of Disciplinary Issues shall be notified and 

his rights as envisaged by this Code. 

14.2. The date of the meeting shall be indicated no earlier than 5 days after the commencement of 

disciplinary proceedings. 

14.3. At the disciplinary commission session, the chairperson of the commission will inform the person 

about the case and the evidence surrounding the case. The Commission discusses the gravity of the 

offense, after which the word is given to the person with whom disciplinary persecution is conducted. 

14.4. A person is entitled to agree with the Commission's position to express his/her opinion on the fact or 

to give a reasonable ground to refuse the wrongdoing and to prove his opinion. 

14.5. Decision on the imposition of disciplinary sanctions shall be taken unanimously. 

14.6.The decision will be notified to the person and will be submitted to the Rector of the University. 

 

Article 15. Entry into force of disciplinary sanctions 

15.1. Disciplinary liability come into force after issuing the rector's order. 

15.2. The person is authorized to appeal against the decision made in accordance with the legislation. 

 

 

 


